
 

 

Perdana University has signed the CEO Statement for Wom-
en’s Empowerment Principles joining around the world in a 
commitment to advance gender equality in the workplace, 
marketplace, and community. An initiative of UN Women and 
UN Global Compact, the Principles encourage firms of all siz-
es, in all countries, industries and sectors, to take decisive 
action towards gender equality.  
 The provisions of the Women’s Empowerment Princi-
ples – Equality Means Business, produced and disseminated 
by the United Nations Entity for Gender Equality and the Em-
powerment of Women (UN Women) and the United Nations 
Global Compact. The Principles present seven steps that 
business and other sectors can take to advance and empower 
women. The Principles are also the primary vehicle for corpo-
rate delivery on gender equality and women’s empowerment 
dimensions of the 2030 agenda and the United Nations Sus-
tainable Development Goals. 
 Equal treatment of women and men is not just the 
right thing to do – it is also good for business. The full partici-
pation of women in our enterprises and in the larger communi-
ty makes sound business sense now and in the future. A 
broad concept of sustainability and corporate responsibility 
that embraces women’s empowerment as a key goal will ben-
efit us all. The seven steps of the Women’s Empowerment 
Principles will help us realize these opportunities. 
 WEPs encourage business leaders to use the Princi-
ples as guidance for actions that we can all take in the work-
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place, marketplace and community to empower 
women and benefit our companies and societies.   
 Phumzile Mlambo-Ngcuka, the Executive 
Director of UN Women with the rank of Under-
Secretary-General of the United Nations men-
tioned that this is a vital part of UN Wom-
en’s Generation Equality campaign, which is as-
sembling six diverse Action Coalitions to tackle the 
unfinished business of gender equality. One of 
these will be focused on ‘Technology and Innova-
tion for Gender Equality’, with the aim of catalyz-
ing action for game-changing approaches that 
provide new opportunities to women and girls, 
while addressing barriers to connectivity, digital 
inclusion and digital equality. In fact, science and 
data will be critical to all of the Action Coalitions in 
helping to analyse progress, connect with young 
people and partners around the globe and enact 
transformative change.  
 
 



 

 

It was announced on 4 September 2021 that As-

sociate Professor Dr Christina Liew and team has 

been awarded the Silver Award for teaching and 

learning at the International Learning Improve-

ment & Teaching Enhancement Conference 

(LITEC) 2021. The oral presentation was deliv-

ered by A/P Dr Christina Liew at the LITEC con-

ference that was held between 24 -26 August 

2021. The title of the oral presentation was 

“Translating competencies into practice- Virtual 

consultation EPA for undergraduate medical stu-

dents” 

CONGRATULATIONS ! 
SILVER AWARD IN TEACHING AND LEARNING  
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Top L to R (A/P Vinod Pallath, Prof  Dr Tan Maw Pin, A/P Dr 

Christina Liew) 

Bottom L to R (A/P Fooong Chan Choong, Dr Hong Wei Han)  

CONGRATULATIONS ! 
IET@150 GLOBAL ENGAGEMENT FUND 

Ir Prof Dr Leong Wai Yie won the IET@150  
Global Engagement Fund. 
In conjunction to the celebration of 150th anniver-
sary, The Institution of Engineering and Technolo-
gy UK (IET, https://www.theiet.org/), IET has set-

up the IET@150 Global Engagement fund to provide financial 
support for volunteer-led initiatives and celebratory activities 
throughout the year.  
 
As one of the world’s oldest professional engineering institu-
tions, the IET drives the sector across the globe to deliver solu-
tions to advance all areas of society. Its heritage however is 
firmly rooted in electrical engineering and the foundation of the 
Society of Telegraph Engineers, which held its first meeting in 
London back in May 1871.  
                     Happy 150th Birthday!   IET ! 



 

 

An oral presentation entitled “The impact of Naluri app 
on depression, anxiety and quality of life among car-
diac patients” was presented by Ms Darlina Hani Fadil 
Azim at the 35th annual European Health Psychology 
Society (EHPS) conference on August 23, 2021. This 
research is supervised by Prof Karen Morgan, Prof Anne 
Hickey (RCSI) and Dr Hariyati Shahrima Abdul Majid 

(Naluri). 

 The presentation was on the initial results of this 
study. This was a randomized controlled trial to investi-
gate the effectiveness of the Naluri app on depression, 
anxiety and quality of life (QOL) outcomes of cardiac 

patients at the National Heart Institute (IJN) within four 
months. Patients in the treatment group (n=18) who re-
ceived the Naluri app reported significantly lower anxiety 
scores  compared  to  control  group  (n=15)  after  four 
months. Both groups reported significantly higher QOL 

scores at post trial.  

 The results suggest that the Naluri app can be 
helpful for cardiac patients in managing mental health 
issues. It is hoped that when the current study with the 
targeted 200 patients is completed, there will be more 
significant effects of Naluri on depression, anxiety and 

quality of life. 

THE 35TH ANNUAL EUROPEAN HEALTH 
PSYCHOLOGY SOCIETY (EHPS) CONFERENCE  
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17 HRD CORP TRAININGS 

There were 3 HRD CORP Claim Brief-

ings, 7 Programme Registration Work-

shops, and 7 Training Provider Orienta-

tions hosted in SEP 2021 to enhance 

Perdana Staff’s understanding on HRD 

CORP programme. Under this scheme, 

employers are allowed to identify their 

own training needs and to implement 

their training programmes to retrain and 

upgrade their employees' skills in line 

with their operational and business re-

quirements. 



 

 

Let’s talk a bid about 
the medical or health 
professions education 
in brief. Today we have 
interesting topics on 
‘assessment’. I notice 
every time if I an-
nounce assessment, 
the whole class’ heart 
rate increases, the usu-
al chatter and smiles 
suddenly disappear for 

a second. It seems the 
whole planet has 

stopped rotating for a moment. Instead of viewing assess-
ment as a dreadful plague, it is God-sent energy, who 
provides vitality and forces in teaching and learning. As-
sessments shape what learners learn and what educators 
choose to teach. Any form of feedback in assessment 
definitely affects motivation and future learning. Until now, 
health care professional assessment maintains its posi-
tion as the biggest area of research interest. It involves 
statisticians, psychometricians, clinicians, nurses, pre-
clinical researchers, clinical psychologists, IT profession-
als, programme engineers, audio visual technician, proba-

bly anthropologist and a lot more.  

Although the central tenets are competence and 
performance, the socio-political environment influences 
the practices of assessment because it enable evaluation 
of fit-to-practice, relevant promotion, licensing, entry into 
higher level training etc. Therefore, educationists continu-
ously strive to ensure if the tests they use have the pre-
requisite qualities, such as reliability, validity, acceptabil-
ity, transferability, cost-effectiveness, and educational 
impact. The assessment formats are also major topic of 
research nowadays. There is tendency of shifted focus 
from factual recall of knowledge to the application and 

synthesis of knowledge. 

From the domain of learning, assessment can 
categorized into four types, i.e., assessment of 
knowledge, assessment of competence, assessment of 
performance, and assessment of professionalism. Instru-
ments in assessment of knowledge can take place in mul-
tiple formats such as multiple choice questions (MCQs), 
or its famous variant, single best answer (SBA), or ex-

tended matching questions (EMQ); essay questions, 
such as short answer questions (SAQs), modified essay 
questions (MEQ). In medical education, competence and 
performance assessment are usually combined. Compe-
tence assessments are to test what a professional is ca-
pable of doing in practice, while performance assess-
ment tests what they actually do in their clinical practice. 
The example of competence assessment is the examina-
tion into the membership of a Royal College. Perfor-
mance assessment is also called workplace-based as-
sessment (WPBA). Multiple instruments are used in 
competence assessment, such as long case examina-
tion, objective structured clinical examination (OSCE), 
objective structured assessment of technical skills 
(OSATS), etc. WPBA can take many formats such as 
mini-clinical evaluation exercise (mini-CEX), direct obser-
vation of procedural skills (DOPS), chart-stimulated re-
call (CSR), multi-source feedback (360 degrees feed-
back), portfolios, etc. Assessment of professionalism is 
the most complicated one. It should utilise both formative 
and summative assessments. Since professional devel-
opment is a lifelong journey, it is difficult to see any as-
sessment as truly summative (past-fail). On the contrary, 
the assessment should be continuous with “check points” 
along the way, such as houseman period, registrar peri-
od or becoming specialist and so on. This will ensure the 
individual is fit to their current level of practice. There is 
no single approach to assessment of professionalism. It 
will encompass self-assessment, peer assessment, fac-
ulty/teacher’s assessment, either in vitro (simulation 
based) or in vivo (direct observation), service users 
(client or patient), patient satisfactory surveys and proxy 
measure of professionalism. Individual’s guided reflec-
tion also plays major role in assessing their professional-
ism. The Ottawa Medical Education Conference expert 
group (2010) recommended a multi-dimensional and 
multi-paradigmatic approach to assessing professional-
ism, which is not only cover individual’s attributes, but 
also how he practiced, incorporating inter-personal and 

societal-institutional dimensions.  

 

WHAT ASSESSMENT MEANT TO THE STUDENTS AND 
THEIR TEACHERS—THE INTRODUCTION OF ASSESSMENT 

Page 4  CRE BluePr int  OCTOBER  2021,  Issue 5  

Dr. Agus Iwan Foead 
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From its functions and purposes, assessment can 
be categorized as formative and summative. Generally 
formative assessment provides feedback to learners about 
their progress, while summative assessment measures the 
achievement of learning goals at the end of a course or pro-
gramme of study. In undergraduate medical education, 
summative assessments are used at several points in the 
course to determine progression, to signify whether there is 
need of remediation, and to graduate the students from the 
course. Summative assessments also allow students regis-
tration with national medical certification bodies and pro-
gression into postgraduate study. However, summative as-
sessments provide very little feedback to students except 
they fail. On the other hand, formative assessments are 
informal, frequent and ongoing. They allow detailed feed-
back and promote self-directed learning. They encourage 
motivation and deep learning. For the teachers themselves, 
they develop teaching skills and evaluation into curriculum 
development. From the students perspective, formative as-
sessment should be one of tools to improve their perfor-
mance. Formative assessment can identify struggling stu-

dents earlier in the course, thus, it enables teachers 
to assess whether particular student needs support, 
and subsequently can result in improvement of stu-

dent’s performance.  

Hence, we conclude the summary of assess-
ment, which if discussed in detailed will not be 
enough in time. I hope it will bring overall understand-
ing of assessment. I hope that I would have chance 
to discuss types of assessment, way to ensure validi-
ty and reliability and other aspects of assessment in 

future.  
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Figure 1. Miller Pyramid for assessment 



 

 

INTERNATIONAL WEBINAR SERIES ON “TRENDS 
AND UPDATES IN ENDOCRINOLOGY”  

Dr. Wendy Yeo Wai Yeng (Lecturer in Biochemistry/ Ge-

netics) from PUGScM was invited as a speaker at CCR-

CSCR International Webinar Series (Episode 2/2021) on 

“Trends and Updates in Endocrinology”, organized by the 

Centre for Cancer Research (CCR) and the Centre for 

Stem Cell  Research (CSCR),  Universiti  Tunku Abdul 

Rahman (UTAR). The webinar aims to share knowledge 
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and updates on endocrinology from the clinical and 

research perspectives, with target audience made up 

of clinicians, academicians, researchers, students and 

members of the public. She had given a talk on “Stem 

Cells as Potential Therapy in Diabetes Mellitus”. 

YOUTH FOR ACTION 
Ir Prof Dr Leong Wai Yie  from PUGScM was invited 
by the Sriwijaya University, Indonesia, to share to  
more than 200 students on the spirit of research for 
young generation. 
 Innovation research is not  only innovative 
research (i.e. new or novel methods to actually 
conduct research, study behaviors, etc.). Rather it 
involves applying brainstorming, ideation, product 
development research, or similar techniques to tap 
into creative thinking and test concepts within your 
company and its market. 
 Innovative Research Methods is a 
community-based space for exploring new and 
creative ways of conducting, displaying and utilising 
academic research. Master's and Bachelor's 
students are encouraged to share their visual and 
digital research projects, discuss with peers and get 
new ideas for developing their research.  



 

 

Written by Dr. Norana Abdul Rahman        
Ph.D. Candidate 
CRE Adjunct Researcher 

                                                                                
London is a wonderful, bus-
tling city, and it has been our 
home for over 20 years. 
The changing of seasons is 
one of the most  beauti-
ful things about living here, 
and the city comes alive with 
flowers in spring, long summer 
days, splashes of gold and 
brown in autumn, and cold 
winter nights. You get a won-

derful sense of freedom that comes with living in a well-
connected city, and I would happily exchange cars for 
walking and public transport, even if the London under-
ground is sometimes rammed and claustrophobic. Lon-
doners are spoilt for choice about things to do with doz-
ens of museums and art galleries (mostly free), theatres, 
markets, and restaurants. Living by the river has given me 
much pleasure as I like to look out to watch the beautiful 
swans on the river.  
 

I work as a General Practitioner in private practice in Lon-

don, and I am just about to embark on an extended sab-

batical to do my Ph.D. I will miss my patients greatly as 

they are the best thing about my job. I admit that I have 

occasionally been shouted at or complained about by 

someone, but it is still a privilege to be allowed entry into 

people’s lives, where trust abounds when they turn to us 

for help. The number of grateful patients and their fami-

lies, from the grandparents to the grandchildren, make 

this job special. As a GP, we need an abundance of resili-

ence and empathy, and professionalism is paramount - 

it’s almost like a confession where you are only allowed 

to break the confidential code if it is a safeguarding is-

sue! A sense of humour is what we really need to survive 

the job - imagine asking a patient for a stool sample in a 

little pot, only to receive a shoebox of the good stuff the 

following morning or to keep a straight face when a pa-

tient starts to undo his trousers in front of you in the con-

sultation room, to give you a urine sample when there is 

a loo just around the corner. Then, the phone calls - 

when we finally find the time to call, we have this won-

derful game of telephone ping-pong with the patients 

who do not pick up their calls. The abundant paperwork 

from scripts to reports and results to review leave us little 

time to catch up with our colleagues. 

I have been very fortunate, and I am grateful for my life -  
to have some work-life balance, family time, and to be 
able to offer the patients a personal touch and fix their 
problems (not all) and provide them some comfort. 
Sometimes, I can’t help but smile as I make my journey 
home in that hot, sweaty, cramped tube!  
                             And…….life goes on!        

LIFE AS A GENERAL PRACTITIONER IN LONDON 
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MEKAR SERVICE  
By FUDHAIL HAKIMI ARIF BIN IBRAHIM  
Mental health in Malaysia is a rising concern, as seen 
in the National Morbidity Survey by the Ministry of 
Health. Human capital is an essential part of any busi-
ness as it’s the human capital that determines the 
success of any organization. In keeping and maintain-
ing the human capital, good corporations that attract 
talents tend to provide the right environment for their 
human capital. Amongst the improvements in the 
working environment is the availability of mental 
health support. While this is still in its infancy stage, 
many organizations have now considered counseling 
services a core component of their employee well-
being program. 
  
Malaysian Communications and Multimedia Commis-
sion (MCMC) is one of the clients who have used the 
services 

of the MEKAR Service team since 2020. In the beginning, 
MEKAR Service was only offered for six (6) months with 
MCMC. However, after receiving the services provided by 
MCMC, staff have shown positive feedback on the counsel-
ing services carried out. Therefore, MCMC once again 
agreed to extend this contract from six months to 1 year 
from July 2021 to June 2022. MEKAR Service will be further 
expanded by assisting more organizations in counseling 
services in addressing mental health issues. Therefore, all 
premier university staff is invited to seize this opportunity to 
obtain counseling services with Registered Counselors from 
Perdana University. 
  

We are inviting all the Perdanarians to grab this opportunity 

to get the counseling service from our registered counselor 

and Clinical Psychologist.  
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THE JOY OF RESEARCH AND PUBLICATION 
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1. Rygal, N., & Swami, V. (in press). Simulated nature and positive body image: A comparison of the impact of 
exposure to images of blue and green spaces. Body Image. Aug 2021 

2. Swami, V., & Barron, D. (2021). Rational thinking style, rejection of coronavirus (COVID-19) conspiracy 
theories/theorists, and compliance with mandated requirements: Direct and indirect relationships in a nation-
ally representative sample of adults from the United Kingdom. Journal of Pacific Rim Psychology, 15, 1-11. 
doi:10.1177/18344909211037385   

3. Todd, J., Cardellicchio, P., Swami, V., Cardini, F., & Aspell, J. E. (in press). Weaker implicit interoception is 
associated with more negative body image: Evidence from gastric-alpha phase amplitude coupling and the 
heartbeat evoked potential. Cortex.  

4. Swami, V., Todd, J., Robinson, C., & Furnham, A. (2021). Self-compassion mediates the relationship be-
tween COVID-19-related stress and body image disturbance: Evidence from the United Kingdom under 
lockdown. Personality and Individual Differences, 183, 111130. doi: 10.1016/j.paid.2021.111130 

5. Swami, V., Maïano, C., Furnham, A., & Robinson, C. (2021). The Intuitive Eating Scale-2: Re-evaluating its 
factor structure using a bifactor exploratory structural equation modelling framework. Eating and Weight Dis-
orders. doi: 10.1007/s40519-021-01271-9  

6. Swami, V., Maïano, C., Todd, J., Ghisi, M., Cardi, V., Bottesi, G., & Cerea, S. (2021). Dimensionality and 
psychometric properties of an Italian translation of the Intuitive Eating Scale-2: An assessment using a bifac-
tor exploratory structural equation modelling framework. Appetite, 166, 105588. doi:10.1016/
j.appet.2021.105588. 

7. Frayon, S., Swami, V., Wattelez, G., Todd, J., & Galy, O. (2021). Associations between weight status, body 
satisfaction, ethnic identity, and self-esteem in Oceanian adolescents. Pediatric Obesity, e12824. 
doi:10.1111/ijpo.12824  

8. Eggart, M., Todd, J., & Valdés-Stauber, J. (2021). Validation of the Multidimensional Assessment of Intero-
ceptive Awareness (MAIA-2) questionnaire in hospitalized patients with major depressive disorder. PLoS 
One, 16(6), e0253913. doi: 10.1371/journal.pone.0253913.  

9. Barron, D., Vintila, M., Ong, H. S., Tudorel, O., Goian, C., Wong, K. Y., Toh, E. K. L.*, & Swami, V. (2021). 
An examination of the higher-order dimensionality and psychometric properties of a Romanian translation of 
the Schizotypal Personality Questionnaire (SPQ). Current Psychology. doi:10.1007/s12144-021-01935-w.  

10. Swami, V., Andersen, N., & Furnham, A. (2021). A bibliometric review of self-compassion research: Science 
mapping the literature, 1999 to 2020. Mindfulness. doi:10.1007/s12671-021-01662-0.  

11. Swami, V., Todd, J., & Barron, D., Wong, K. Y., Zahari, H. S.**, & Tylka, T. L. (2021). The Body Ac-
ceptance by Others Scale-2 (BAOS-2): Psychometric properties of a Bahasa Malaysia (Malay) translation 
and an assessment of invariance across Malaysia, the United Kingdom, and the United States. Body Image, 
38, 346-357. doi:10.1016/j.bodyim.2021.05.009.  

“The joys of research are many: finding inspiration for research in every-
day life and playing with new ideas or thinking again about old ones; de-
signing rigorous research to test those ideas; working with other research-
ers to execute those research designs; the creativity and inventiveness 
involved in writing up the results of that research; and being able to com-
municate your findings, no matter how unimportant they may seem, to oth-

er researchers and the wider public.” 

“But, for me, the greatest joy of research is in knowing that the work we 
conduct will beneficially impact others, helping them to live more fulfilling 

lives.”                                                 

                                                                       By Professor Viren Swami  



 

 

Page 10  CRE BluePr int  OCTOBER  2021,  Issue 5  

12. Todd, J., Barron, D., Aspell, J. E., Toh, E. K. L.*, Zahari, H. S.**, Mohd. Khatib, N. A.*, & Swami, V. (In 
press). Examining relationships between interoceptive sensibility and body image in a non-Western context: A 
study with Malaysian adults. International Perspectives in Psychology: Research, Practice, Consultation.  

13. Cerea, S., Todd, J., Ghisi, M., Mancin, P., & Swami, V. (2021). Psychometric properties of an Italian transla-
tion of the Functionality Appreciation Scale (FAS). Body Image, 38, 210-218. doi:10.1016/
j.bodyim.2021.04.007. 

14. Czepczor-Bernat, K., Swami, V., Modrzejewska, A., & Modrzejewska, J. (2021). COVID-19-related stress and 
anxiety, body mass index, eating disorder symptomatology, and body image in women from Poland: A cluster-
analytic approach. Nutrition, 13(4), 1384. doi:10.3390/nu13041384 

15. Geller, S., Handelzalts, J. E., Levy, S., Boxer, N., Barron., D., & Swami, V. (2021). Self-compassion mediates 
the relationship between attachment anxiety and body appreciation in women and men: Evidence from Israel. 
Personality and Individual Differences, 179, 110912. doi:10.1016/j.paid.2021.110912 

16. Andersen, N., & Swami, V. (2021). Science mapping research on body image: A bibliometric review of publica-
tion in Body Image, 2004 to 2020. Body Image, 38, 106-119. doi:10.1016/j.bodyim.2021.03.015 

17. Swami, V., Grüneis, G. C., Voracek, M., & Tran, U. S. (2021). Mental health literacy of depression: A preregis-
tered study reconsidering gendered differences using filmed disclosures. Psychology of Men and Masculinity. 
doi:10.1037/men0000347 

18. Swami, V., Todd, J., & Barron, D. (2021). Translation and validation of body image instruments: An adden-
dum to Swami and Barron (2019) in the form of frequently asked questions. Body Image, 37, 214-224. 
doi:10.1016/j.bodyim.2021.03.002  

19. Swami, V., Todd, J., Goian, C., Tudorel, O., Barron, D., & Vintilă, M. (2021). Psychometric properties of a 
Romanian translation of the Functionality Appreciation Scale (FAS). Body Image, 37, 138-147. doi:10.1016/
j.bodyim.2021.02.010  

20. Swami, V., Todd, J.***, Stieger, S., Furnham, A., Horne, G., & Tylka, T. L. (2021). Body acceptance by others: 
Refinement of the construct, and development and psychometric evaluation of a revised measure – The Body 
Acceptance by Others Scale-2. Body Image, 36, 238–253. doi:10.1016/j.bodyim.2020.11.007 

21. Stieger, S., Lewetz, D., & Swami, V. (2021). Emotional well-being under conditions of lockdown: An experi-
ence sampling study in Austria during the COVID-19 pandemic. Journal of Happiness Studies. doi:10.1007/
s10902-020-00337-2 

22. Swami, V., Horne, G., & Furnham, A. (2021). COVID-19-related stress and anxiety are associated with nega-
tive body image in adults from the United Kingdom. Personality and Individual Differences, 170, 110426. 

doi:10.1016/j.paid.2020.110426 

 

 

Professor Viren Swami had 168 volun-
teers look at high-resolution images of 
either green spaces like forests, blue 
spaces such as rivers orgrey spaces 

like buildings. 

They found that looking at images of 
blue spaces, including rivers, seas and 
lakes, had the biggest impact on posi-
tive body image out of the three 

groups. 



 

 

Page 11  CRE BluePr int  OCT 2021  



 

 

Page 12  CRE BluePr int  OCT 2021 



 

 

In conjunction with the 10th Anniversary of Perdana Uni-
versity, the Perdana International Conference Student 
Scientific Committee (SSC) hosted an 'Introductory 
Webinar to the Roundtable Discussion' on 18th Septem-
ber 2021. This session served as a pre-conference event 
to introduce the audience to the exciting topics that will 
be discussed during the Roundtable Discussion on 13th 
November 2021. 
 Moderated by Ms Adeline Ong, the Chairperson 
of SSC, the webinar began with an introduction to the 
Perdana International Conference 2021 (PIC2021), with 
a welcome note from Dr Sangeeta Kaur, the Organizing 
Chairperson of PIC2021. 
 The Round Table Discussion, which is sched-
uled on 13th November 2021, from 10 to 1pm, will prompt 
discussion on three main topics. The topics are:  
• 'Vaccine Hesitancy' which will be moderated by Mr 

Thavaneshan Kunasekaran and Ms Lavaniya Pa-
kaenathan under the purview of Associate Profes-
sor Manoj Valappil  

• 'Are we equipped for Another Pandemic?' moder-
ated by Ms Anu Vaisanavy and Ms Shuwaathi 
Thamil Manni under the purview of Dr Sangeeta 
Kaur; and   

• 'Online Learning in the Age of the Pandemic' mod-
erated by Ms Geetah Rajandrin and Ms Sashvine 
Menon Chandramenon under the purview of Dr 
Radha Kodiappan.  

 The introductory session provided an overview of 
current evidence on the topics mentioned above. The 
goal for the round table discussion is to hold a closed dis-
cussion to explore the issues mentioned above.  
 The session on 18th September 2021 attracted 
participants from 15 educational institutes, namely; Per-
dana University, Imperium International College (formerly 
HELP College of Arts & Technology), Frontier Learning 
Centre, Sunway University, Universiti Malaysia Terengga-
nu (UMT), SEGi University, Universiti Teknologi Petronas 
(UTP), Management and Science University (MSU), Inter-
national Medical University (IMU), Universiti Utara Malay-
sia (UUM), Sunway College, Newcastle University Medi-
cine Malaysia (NUMed), International Islamic University 
Malaysia (IIUM), Sultan Idris Education University (UPSI) 
and the University of Malaya. 
The webinar was broadcasted live on Perdana Universi-
ty's official Facebook, Instagram, and YouTube, Record-
ing of the introductory session is available https://
www.facebook.com/PerdanaUniversity . 

PERDANA ROUNDTABLE DISCUSSION  
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           Committee of the 'Introductory Webinar to the Roundtable Discussion’    ~  Student Scientific Committee 

https://www.facebook.com/PerdanaUniversity
https://www.facebook.com/PerdanaUniversity
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Your Comments Solicited 

Your comments are most welcome. Please write directly to the Newsletter at pu_rmc@perdanauniversity.edu.my  

Perdana University  

Suite 9.2, 9th Floor, Wisma Chase Perdana, Jalan Semantan, Damansara Heights, 50490 Kuala Lumpur 

PERDANA INTERNATIONAL CONFERENCE 2021 
In conjunction with Perdana University's 10th Anniversary celebrations, we welcome our distinguished delegates to 

join virtually on 17 - 18 November 2021 from 8.00am - 5.00pm (GMT +8) . 

Register with us now for this exciting and rewarding journey! For more information on the conference, kindly click the 

link in the bio which will direct you to the PIC 2021 website.  

 https://www.facebook.com/hashtag/pupic2021. 

mailto:pu_rmc@perdanauniversity.edu.my

